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Organizations Perfor mance Sectors
What business sector does your organization belong to?

Service 480
Trade | | | 31,0
Processing Production | 10,9
Multiprofile Production 6,6
Bakery 57
Production 52

Agriculture 113

Production of Soft Drinks | 0,9
Construction | 0,4
Confectionary | 0,4
Wine Production | 0,4

Media | 0,4

Medica Center | 0,4




What business sector does your organization belong to?
(Thilisi)

Multiprofile Production - 7.7

Construction I
Confectionary I2.6

Wine Production




What business sector does your organization belong to?
(Imereti)

42.9

Service

3.9

w

Trade

14.3

Processing Production

~
[EEY

Multiprofile Production

Production

Ul
~

Agriculture . 1.8

Bokery | |18

Soft Drink Production 18

|




What business sector does your organization belong to?
(Adjara)

Trade 29.0

Processing Production

Production - 6.5
Multiprofile Produciton . 32

Bakery




What business sector does your organization belong to?
(Shida Kartli)

Service 409

Trade 318

Processing Produciton 18p

Produciton 18.p

(o]
-

Multiprofile Production

Bakery 1.5

Media

1l




What business sector does your organization belong to?
(Kvemo Kartli)

Trade 45.0

Bakery
sovice L T T 0 s
Processing Production _ 125

22.5

Multiprofile Production

Production

Production of Soft Drinks 25




What business sector does your organization belong to?
(Samegr €lo)

Trade 20.7

Processing Production

Multiprofile Production - 6.9
Agriculture - 34

Production 34

Medical Center F 34



How long has your organization functioned?

M Lessthan 1 year 1-5 years Over 5 years

38,9

-l

7,0
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How long has your organization functioned?

M Lessthan 1 year 1-5years Over 5 years

Thilisi | mereti Adjara ShidaKartli Kvemo Kartli  Samegrelo



Production/services produced by your organization are disbursed
throughout...

m City/town Region Georgia Export Abroad

62,0 17,5

131

10,9



Production/services produced by your organization are disbursed
throughout...

m City/town Region Georgia Export Abroad

Thilis Imereti Adjara Shida K artli Kvemo Kartli Samegrelo



How many people are employed in your organization at this moment?

B 1-5 employees 6-15 employees 16-24 employees Over 25 employees




How many people are employed in your organization at this moment?

M 1-5 employees 6-15 employees 16-24 employees Over 25 employes

12.8

AN N AN

Thilisi | mereti Adjara ShidaKartli Kvemo Kartli  Samegrelo



Has the number of employed changed during the past one year ?

W Growth Decrease Same

1-5 employees 66,1

Average data of
change

6-15 employees

Average data of 6.3
change

16-24 employees 8,7 435

Average data of
change

Over 25 employees 15,2 42,4

Average data of
change




Has the number of employed changed during the past one year ?
(Thilisi)

= Growth M Decrease " Same

1-5 employees

6-15 employees

16-24 employees

Over 25 employees

33609369: @gg0mb93Fo 3geroagdsms bs dgsarer Jshggbgdemol 3oblbs bwg@s sb@l Jegargdzamos, Gopgsb od
bsPs@dmgdol Gompgbmds, bswsg dobps gbs my ob ggaroargds dobodsermdos.



Has the number of employed changed during the past one year ?
(Imereti)

= Growth M Decrease [ Same

1-5 employees

6-15 employees

16-24 employees

Over 25 employees

33609369: @gg0mb93 o 3geoagdsms bs dgsarer Jshggbgdemol 3oblbs bwg@s sbBl Jegargdzamos, Gopgsb od
bsPs@dmgdol Gompgbmds, bspsg dobps gbs my ob pgaroargds dobodsarmos.



Has the number of employed changed during the past one year ?
(Adjara)

= Growth M Decrease [ Same

1-5 employees

6-15 employees

16-24 employees

Over 25 employees

39608369: @ggombgddo gaomgdsms bsdgsaer dobiggbgdemol gsoblsbwgds sbd@ElL degavgdaaros, Gopgsb od
bofo@dmgdol Gom@gbmds, bowoi dmbos gbs my ob ggaogmgds Jobodsargdos.



Has the number of employed changed during the past one year ?
(Shida Kartli)

= Growth B Decrease [ Same

1-5 employees

6-15 employees

16-24 employees

Over 25 employees

39608369: Gz 00693 Jo Gg@o@gdsms bs dysare 3&5&76}75@0[; 6L dwg@s sbAl c?mdgn(yagygmo, Gopgsb od
bsfo@dmgdol Gsewybemds, bswoi dmbos gbs oy ol ggaroayds Jobodsanz@os.



Has the number of employed changed during the past one year ?

(Kvemo Kartli)

= Growth M Decrease [ Same

1-5 employees

6-15 employees

16-24 employees

Over 25 employees

39608369: @ggombgddo gaomgdsms bsdgsaer dobiggbgdemol gsoblsbwgds sbd@ElL degavgdaaros, Gopgsb od
bsfo@dmgdol Gsewybemds, bswoi dmbos gbs oy ol ggaroayds Jobodsanz@os.



Has the number of employed changed during the past one year ?
(Samegrelo)

= Growth M Decrease [ Same

1-5 employees

6-15 employees

16-24 employees

Over 25 employees

39608369: @ggombgddo gaomgdsms bsdgsaer dobiggbgdemol gsoblsbwgds sbd@ElL degavgdaaros, Gopgsb od
bsfo@dmgdol Gsewybemds, bswoi dmbos gbs oy ol ggaroayds Jobodsanz@os.



Please, evaluate the factorslisted below for the previous year:

1 Growth M Decrease 7l Same

Total turnover

Profit

Number of employees

Assortment



Please, evaluate the factorslisted below for the previous year
(Thilisi)

I Growth M Decrease [ Same

Total turnover

Profit

Number of employees

Assortment



Please, evaluate the factorslisted below for the previous year
(Imer eti)

= Growth M Decrease [ Same

Tota turnover

Profit

Number of employees

Assortment



Please, evaluate the factorslisted below for the previous year
(Adjara)

= Growth M Decrease [ Same

Tota turnover

Profit

Number of employees

Assortment



Please, evaluate the factorslisted below for the previous year
(Shida Kartli)

= Growth M Decrease [ Same

Tota turnover

Profit

Number of employees

Assortment



Please, evaluate the factorslisted below for the previous year
(Kvemo Kartli)

I Growth M Decrease [ Same

Tota turnover

Profit

Number of Employees

Assortment



Please, evaluate the factorslisted below for the previous year
(Samegrelo)

I Growth M Decrease " Same

Tota turnover

Profit

Number of Employees

Assortment



General Information over the Employment:

Average Age Gender, %

m Female 50%, Male 50% Femae 30%, Mae 70%

W 16-35 years 36-50 years Over 51 years
Femae 70%, Male 30%

285
57,0

N\ '

31 19,7

51,8




General Information over the Employment:
(Thilisi)

Average Age Gender, %

B Female 50%, Male 50% Female 30%, Male 70%

m 16-35 years 36-50 years Over 51 years

Female 70%, Mae 30%

25,6

38,5 -

17,9

59,0




General Information over the Employment:

(Imereti)
Average Age Gender, %
B Fema e 50%, Ma e 50% Female 30%, Male 70%
m 16-35 years 36-50 years Over 51 years
Femae 70%, Ma e 30%
64.3
26.8 23.2

8.9



General Information over the Employment:
(Adjara)

Average Age Gender, %

m Female 50%, Male 50% Female 30%, Mae 70%

m 16-35 years 36-50 years Over 51 years
Female 70%, Male 30%

26.7

60,0

dmo 36.7 dsej



General Information over the Employment:

(Shida Kartli)
Average Age Gender, %
B Fema e 50%, Ma e 50% Female 30%, Male 70%
m 16-35 years 36-50 years Over 51 years
Femae 70%, Ma e 30%
77.3 636
18.2

-

22.7 18.2



General Information over the Employment:
(Kvemo Kartli)

Average Age Gender, %

m Female 50%, Male 50% Female 30%, Mae 70%

m 16-35 years 36-50 years Over 51 years
Female 70%, Male 30%

55.0

175



General Information over the Employment:
(Samegrelo)

Average Age Gender, %

m Female 50%, Male 50% Female 30%, Mae 70%

m 16-35 years 36-50 years Over 51 years

Female 70%, Male 30%

69.0

34.5 55.2

- il

276 ” 103




People of what profession/occupation are employed in your organization?

Accountant

Maid

Physical worker

Administrator

Salesman

Cook

Driver

Waitress

Economist

Computer specialist

Distributor

Secretary

Security guard

Lawyer

Foreign language specidlist
Medical personnel

Barman

Teacher

Technician

Baker

Manager

Engineer

Other

81,1




People of what profession/occupation are employed in your organization?
(Thilisi)

Accountant

Maid

Administrator
Physical worker
Cook

Waitress
Economist

Driver

Computer speciaist

Security guard
Lawyer

Foreign language
Manager

Medica personnel
Teacher
Distributor
Marketing manager
Engineer
Technica manager
Mechanic

Chemist
Technician

Clerk

Consultant
Architect
Musician




People of what profession/occupation are employed in your organization?
(Imereti)

Accountant
Maid

73.2

Sadesman
Economist

Physica worker
Cook

Waitress

Driver
Administrator
Secretary
Computer specidlist
Lawyer

Distributor

Medica personne
Technician

Foreign language specidlist
Teacher

Other




People of what profession/occupation are employed in your organization?
(Adjara)

Accountant
Cook

Physica worker
Salesman
Administrator
Waitress

Computer specidist
Foreign language specialist
Distributor
Economsit

Barman

Security guard
Secretary

Lawyer

Medica personne
Teacher

Mechanic

Baker

Carpenter

DJ




People of what profession/occupation are employed in your organization?
(Shida Kartli)

95,5
90.9

Accountant
Maid
Physica worker
Driver
Computer specialist
Sdesman
Distributor
Cook
Economist 22.7
Administrator 2.7
Waitress 22.7
Lawyer 13.6
Secretary 13.6
Technician 13.6
Barman 13.6
Procurement 13.6
Foreign language specialist 9.1
Clerk 9.1
Engineer 4.5
Security guard 4.5
Baker 4.5
Confectioner 4.5
Journalist 4.5
Operator 4.5
Pharmecist 4.5
Welder 4.5
Carpenter 4.5
Cosmetologist 4.5

£9.1
50.0
45.5
40.9
36.4




People of what profession/occupation are employed in your organization?
(Kvemo Kartli)

Administrator
Maid

Accountant
Salesman
Distributor
Physical worker
Cook

Waitress

Driver

Security guards
Baker

Barman
Economist
Computer specidlist
Technician
Confectioner
Lawyer

Medica personnel
Secretary
Marketing manager
Mechanic

Stylist
Wash-maid
Consultant
Carpenter

75.0
75.0




People of what profession/occupation are employed in your organization?
(Samegrelo)

Accountant
Physica worker
Maid

Driver

Sdesman

Security guards
Economist
Secretary
Computer specidlist
Distributor

Cook

Waitress

Lawyer

Foreign language specialist
Administrator
Medica personnel
Engineer

Barman

Expeditor
Inspector

Dispatcher



Please, evaluate your employees according to the below listed criteria

Persona Character (Communication skills, sense of
responsibility) (distinguished characters — 4, not very responsible
or timely — 1, 2-3 - gradation)

Professional Experience (important — 4; did not matter - 1, 2-3
gradation)

Relevant Education for the Profession/occupation (Relevant
education — 4, no relevant education — 1, 2-3 - gradation)

Age ( 16-25 years — 4; 60 and over-1; 26-35 years — 3; 36-69
years- 2)

Gender (did not matter- 4; important - 1; for the position
specificaly - 3; other - 2)

Personal Recommendation (important — 4, did not matter - 1, 2-
3 - gradation)

2,3

2,9

2,6

31

35




Please, evaluate your employees according to the below listed criteria
(Thilisi)

Persond Character (Communication skills, sense of
responsibility) (distinguished characters — 4, not very responsible
or timely — 1, 2-3 - gradation)

Professional Experience (important — 4; did not matter - 1, 2-3
gradation)

Relevant Education for the Profession/occupation (Relevant
education — 4, no relevant education — 1, 2-3 - gradation)

Age ( 16-25 years — 4; 60 and over-1; 26-35 years — 3; 36-69
years- 2)

Gender (did not matter- 4; important - 1; for the position
specifically - 3; other - 2)

Persond Recommendation (important — 4, did not matter - 1, 2-
3 - gradation)

2,5




Please, evaluate your employees according to the below listed criteria

(Imereti)

Persona Character (Communication skills, sense of
responsibility) (distinguished characters — 4, not very responsible
or timely — 1, 2-3 - gradation)

Professional Experience (important — 4; did not matter - 1, 2-3
gradation)

Relevant Education for the Profession/occupation (Relevant
education — 4, no relevant education — 1, 2-3 - gradation)

Age ( 16-25 years — 4; 60 and over-1; 26-35 years — 3; 36-69
years- 2)

Gender (did not matter- 4; important - 1; for the position
specificaly - 3; other - 2)

Persona Recommendation (important — 4, did not matter - 1, 2-
3 - gradation)

N

2.5

2.5

3.6

3.5




Please, evaluate your employees according to the below listed criteria
(Adjara)

Persona Character (Communication skills, sense of
responsibility) (distinguished characters — 4, not very responsible
or timely — 1, 2-3 - gradation)

Professional Experience (important — 4; did not matter - 1, 2-3

gradation) 3.2
Relevant Education for the Profession/occupation (Relevant 30
education — 4, no relevant education — 1, 2-3 - gradation) '
Age ( 16-25 years — 4; 60 and over-1; 26-35 years — 3; 36-69 3.0
years- 2) '
Gender (did not matter- 4; important - 1; for the position 3.0

specificaly - 3; other - 2)

Persona Recommendation (important — 4, did not matter - 1, 2-

3 - gradation) 20




Please, evaluate your employees according to the below listed criteria

(Shida Kartli)

Persona Character (Communication skills, sense of
responsibility) (distinguished characters — 4, not very responsible
or timely — 1, 2-3 - gradation)

Professional Experience (important — 4; did not matter - 1, 2-3
gradation)

Relevant Education for the Profession/occupation (Relevant
education — 4, no relevant education — 1, 2-3 - gradation)

Age ( 16-25 years — 4; 60 and over-1; 26-35 years — 3; 36-69
years- 2)

Gender (did not matter- 4; important - 1; for the position
specificaly - 3; other - 2)

Persona Recommendation (important — 4, did not matter - 1, 2-
3 - gradation)

2.0

2.6

2.6

3.5

3.7




Please, evaluate your employees according to the below listed criteria
(Kvemo Kartli)

Persona Character (Communication skills, sense of
responsibility) (distinguished characters — 4, not very responsible
or timely — 1, 2-3 - gradation)

Professional Experience (important — 4; did not matter - 1, 2-3

gradation) 31

Relevant Education for the Profession/occupation (Relevant

education — 4, no relevant education — 1, 2-3 - gradation) 3.0

Age ( 16-25 years — 4; 60 and over-1; 26-35 years — 3; 36-69

years. 2 2.7

Gender (did not matter- 4; important - 1; for the position
specificaly - 3; other - 2)

N
IS

Persona Recommendation (important — 4, did not matter - 1, 2-

3 - gradation) 20




Please, evaluate your employees according to the below listed criteria

(Samegrelo)

Persona Character (Communication skills, sense of
responsibility) (distinguished characters — 4, not very responsible
or timely — 1, 2-3 - gradation)

Professional Experience (important — 4; did not matter - 1, 2-3
gradation)

Relevant Education for the Profession/occupation (Relevant
education — 4, no relevant education — 1, 2-3 - gradation)

Age ( 16-25 years — 4; 60 and over-1; 26-35 years — 3; 36-69
years- 2)

Gender (did not matter- 4; important - 1; for the position
specificaly - 3; other - 2)

Persona Recommendation (important — 4, did not matter - 1, 2-
3 - gradation)

2.1

2.4

2.7

3.6

35

3.3




Accountant

Maid

Physica worker
Cook

Salesman

Driver

Waitress
Computer specialist
Distributor
Administrator
Lawyer

Economist
Security guard
Foreign language specidlist
Secretary

Barman

Manager

Medicd personnel
Baker
Confectioner
Technician
Marketing manager
None

Other

4.6
41
3.7
3.2
3.2
2.8
2.3

6.4

your organization?

10.6
0.6

174

33.0
31.2
31.2
20.8
28.4
21.%
25.2
22.9
22.0

In 3 years perspective, people of what professions/occupations will be employed in




Accountant

Maid
Administrator
Physica worker
Cook

Waitress
Economist

Driver

Lawyer

Computer specialist
Salesman

Foreign language specidlist
Security guard
Secretary

Manager
Distributor
Medicd personnel
Marketing manager
Teacher

Massager

Fitness instructor
Designer

Clerk

Consultant
Architect
Musician

None

5.1
2.6
2.6
2.6
2.6
2.6
2.6

2.6
2.6

your organization?

12.8

(Thilisi)

25.6
231
231
20.5
20.5

35.9

43.6

53.8

61.5
61.5

In 3 years perspective, people of what professions/occupations will be employed in

59.2




In 3 years perspective, people of what professions/occupations will be employed in

your organization?
(Imereti)

Cook 23.1

Waitress 21.2
Physica worker 21.2
19,2
19,2

192

Accountant

Computer specialist

Distributor

Lawyer 154

Saesman 154

Economist 135

Maid 135
Driver 115

Foreign language specidlist 3.8

Administrator 3.8

Marketing manager 3.8

Manager 3.8

Technician 3.8

Other 5.8

None 19




In 3 years perspective, people of what professions/occupations will be employed in
your organization?
(Adjara)

Cook 23.1

Waitress 21.2
Physica worker 21.2
19,2
19,2

192

Accountant

Computer specialist

Distributor

Lawyer 154

Saesman 154

Economist 135

Maid 135
Driver 115

Foreign language specidlist 3.8

Administrator 3.8

Marketing manager 3.8

Manager 3.8

Technician 3.8

Other 5.8

None 19




In 3 years perspective, people of what professions/occupations will be employed in

your organization?
(Shida Kartli)

Accountant
Maid
Computer specialist
Driver
Physica worker
Lawyer
Distributor
Cook
Salesman
Administrator
Secretary
Waitress
Economist
Foreign language specidlist 13.6
Technician 13.6
Clerk D.1
Baker D.1
Barman D.1
Procurement officer D.1
Cosmetologist D.1
Security guard 4.5
Confectioner 45
Engineer 4.5
Porter 4.5
Journalist 45
Operator 4.5
Pharmacist 45
Programmer 4.5

713
8.2
8.2

(e2l®))

63.6

| |
| |
| |
| |
| |
| |
| | 545
| | 50.0
| | 409
| | 6.4
| 318
| 273

2.7
18.2




In 3 years perspective, people of what professions/occupations will be employed in

your organization?
(Samegr elo)

Physica worker 50,0

Lawyer 46,4

Driver 429

Accountant 35,7

Computer specialist 32,1

Saesman 32,1

Distributor

Maid

Security guard

Foreign language specialist 17,9

Cook 17,9

Waitress 17,9

Economist 14,3
Secretary 10,7

Medicd personnel 71
Administrator 3,6

Expeditor 3,6




In 3 years perspective, people of what professions/occupations will be employed in

your organization?
(Kvemo Kartli)

Accountant
Maid

Salesman
Distributor
Physica worker
Administrator
Waitress
Computer specidlist
Driver

Cook
Economist
Security guard
Confectioner
Baker

Lawyer

Barman
Electrician
Technician
Medica personnel
Secretary
Consultant
Product manager
Carpenter

50
2,5
2,5
2,5
2,5
2,5

12,5

12,5
10,0
10,0
10,0

17
17

32,5
32,5
32,5
32,5
30,0

37

52,5

60,0
60,0

75,0




Please, evaluate the importance of the following criteria while selecting the

candidate for employment in alonger per spective
(1 —not important; 2 —lessimportant; 3 - important; 4 —very important)

Professiond Experience 36

Persona Characters
(communicative skills, sense of
responsibility)

Ertestarsocepaon. |
Professions/occupation '
reedis2syers | e

35

N
N

Gender

Persona Recommendation 2,1




Please, evaluate the importance of he following criteria while selecting the

(1 —not important; 2 —lessimportant; 3 - important; 4 —very important)

Professiona Experience

Relevant Education for the
Professions/occupation

Persona Characters
(communicative skills, sense of
responsibility)

Gender

Age (16-25 years)

Persona recommendation

candidate for employment

(Thilisi)

2.2

3.3

3.3

3.3




Please, evaluate the importance of he following criteria while selecting the

candidate for employment
(1 —not important; 2 —lessimportant; 3 - important; 4 —very important)
(Imereti)

Relevant Education for the
Professions/occupation

Persona Characters
responsibility)

Gender

=
©




Please, evaluate the importance of he following criteria while selecting the
candidate for employment
(1 —not important; 2 —lessimportant; 3 - important; 4 —very important)
(Adjara)

Persond Characters
(communicative skills, sense of
responsibility)

4.0

Professional Experience 3.6

Professions/occupation '
oo e

Persona Recommendation 2.1




Please, evaluate the importance of he following criteria while selecting the

candidate for employment
(1 —not important; 2 —lessimportant; 3 - important; 4 —very important)
(Shida K artli)

Professiona Experience

w
©

Persona Characters
(communicative skills, sense of
responsibility)

Professions/occupation )

35

N
~

Gender

Persona recommendation 1.8




Please, evaluate the importance of he following criteria while selecting the

candidate for employment
(1 —not important; 2 —lessimportant; 3 - important; 4 —very important)

Persond Characters
(communicative skills, sense of
responsibility)

Professional Experience

Age (16-25 years)

Relevant Education for the
Professions/occupation

Gender

Persona recommendation

(Kvemo Kartli)

21

33

33

3.7




Please, evaluate the importance of he following criteria while selecting the

Professiona Experience

Persona Characters
(communicative skills, sense of
responsibility)

Relevant Education for the
Professions/occupation

Persona recommendation

Age (16-25 years)

Gender

candidate for employment
(1 —not important; 2 —lessimportant; 3 - important; 4 —very important)

(Samegrelo)

=
©

3.6

3.8




Are people of the age 16-25 employed in your organization?

m No Yes

55.3




Are people of the age 16-25 employed in your organization?

m No Yes

AN

Thilis Imereti Adjara Shida K artli Kvemo Kartli Samegrelo



If not, why do you not employ people of age 16-25?

e o o e um
applied for the job '

Consider that persons of this

education or experience

Consider that persons of this

untrustworthy

Persons of this age used to
work in my organization but
have not satisfied expectations

We dready have enough

6,9
4,9
employees
2,0

We not employ them due to the .
specific jobs requirements

Other F 20




If not, why do you not employ people of age 16-257?

Consider that persons of this
age do not have proper
education or experience

Persons of this age have not
applied for the job

Consider that persons of this
age are unstable and
untrustworthy

(Thilis)




If not, why do you not employ people of age 16-257?
(Imereti)

Persons of this age have not
applied for the job

Consider that persons of this
age do not have proper
education or experience

Consider that persons of this
age are unstable and
untrustworthy

Persons of this age used to
work in my organization but
have not satisfied expectations

We dready have enough
employees

Number of persons of this age
was decreased due to the small
experience

37

51,4




If not, why do you not employ people of age 16-257?

Consider that persons of this
age do not have proper
education or experience

Persons of this age have not
applied for the job

Consider that persons of this
age are unstable and
untrustworthy

Persons of this age used to
work in my organization but
have not satisfied expectations

We dready have enough
employees

(Adjara)

42.




If not, why do you not employ people of age 16-257?
(Shida Kartli)

Consider that persons of this
age do not have proper
education or experience

Persons of this age have not
applied for the job

Consider that persons of this
age are unstable and
untrustworthy

20.0

Persons of this age used to
work in my organization but
have not satisfied expectations

10.0

We dready have enough

employees 10.0

We not employ them due to the

specific jobs requirements 10.0




If not, why do you not employ people of age 16-257?

Persons of this age have not
applied for the job

Consider that persons of this
age do not have proper
education or experience

Consider that persons of this
age are unstable and
untrustworthy

Persons of this age used to
work in my organization but
have not satisfied expectations

We dready have enough
employees

(Kvemo Kartli)

_ 70.8
_ 37'5
_ 25-0




If not, why do you not employ people of age 16-257?
(Samegrelo)

Persons of this age have not
applied for the job

Consider that persons of this

education or experience

Consider that persons of this

untrustworthy

41.7

Persons of this age used to
work in my organization but
have not satisfied expectations

Factor of Trust - 8.3

We not employ them due to the
specific jobs requirements




If yes, why do you employ people of age 16-257

Consider that persons of this
age have proper enthusiasm and
dedication

Consider that persons of this
age only are able to accomplish
these aectivities

Persons of this age were
recommended specifically

They satisfy dl the criteria

Age does not matter, physica
abilities are important

Support employment in younger
generation

Other




If yes, why do you employ people of age 16-257
(Thilisi)

Consider that persons of this
age have proper enthusiasm and
dedication

Consider that persons of this
age only are able to accomplish
these aectivities

pm—
Age does not matter, physica - 6.1
abilities are important '

30.3

Support employment in younger
generation

Persons of this age were
recommended specificaly

They have more spare time F 3.0




If yes, why do you employ people of age 16-257
(Imereti)

Consider that persons of this
age have proper enthusiasm and
dedication

Consider that persons of this
age only are able to accomplish
these activities

Persons of this age were

recommended specificaly 105




If yes, why do you employ people of age 16-257
(Adjara)

Consider that persons of this
age have proper enthusiasm and
dedication

Consider that persons of this
age only are able to accomplish
these activities

Persons of this age were
recommended specificaly

They satisfy dl the criteria




If yes, why do you employ people of age 16-257
(Shida Kartli)

Consider that persons of this
age have proper enthusiasm and
dedication

41.7

Consider that persons of this
age only are able to accomplish
these activities

Persons of this age were

recommended specifically 25.0




If yes, why do you employ people of age 16-257

(Kvemo Kartli)

Consider that persons of this
age have proper enthusiasm and
dedication

100,0

Consider that persons of this
age only are able to accomplish
these activities

62,5

Persons of this age were

recommended specificaly 6.3

The top manager is young as

wel 6.3




If yes, why do you employ people of age 16-257
(Samegrelo)

Consider that persons of this
age have proper enthusiasm and
dedication

Consider that persons of this
age only are able to accomplish
these activities

Persons of this age were

recommended specificaly 118




In general, how do you select employeesfor your organization?

They gpply for employment
themselves

Sdlect the candidate from the
acquaintances

Make the announcement
concerning the vacancy

Persona recommendation

Professiondism level

Employment department

09

21,1

19,3

26,3

40,8




In general, how do you select employeesfor your organization?
(Thilisi)

Make the announcement

; 41,0
concerning the vacancy

They apply for employment
themselves

Select the candidate from the
acquaintances

Personal recommendation




In general, how do you select employeesfor your organization?
(Imereti)

They apply for employment

themselves 42,9

Persona recommendation 26,8

Make the announcement

. 250
concerning the vacancy

Select the candidate from the
acquaintances

21,4

Employment department I 18




In general, how do you select employeesfor your organization?

Select the candidate from the
acquaintances

They apply for employment
themselves

Persona recommendation

Make the announcement
concerning the vacancy

(Adjara)

16.7

16.7

30.0

36.7




In general, how do you select employeesfor your organization?
(Shida Kartli)

They apply for employment
themselves

Make the announcement
concerning the vacancy

Personal recommendation

Sdlect the candidate from the
acquaintances




In general, how do you select employeesfor your organization?
(Kvemo Kartli)

They gpply for employment
themselves

Select the candidate from the
acquaintances

Make the announcement
concerning the vacancy

Professiondism level

Personal recommendation

25

37.5

12.5

425




In general, how do you select employeesfor your organization?
(Samegrelo)

They apply for employment

themselves 9.0

Personal recommendation

Sdlect the candidate from the
acquaintances

Make the announcement
concerning the vacancy
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